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September 2018 

Postmaster General and CEO Megan J. Brennan 

Quoted at the 2017 UPMA Louisville, KY National Convention 

“Your Family Comes First” 

Quoted at the 2018 UPMA Reno, NV Convention 

“Our Most Important Asset is our Employees!” 
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FLORIDA  UPMA  EXECUTIVE BOARD    effective November 1, 2017 

PRESIDENT                                                                         EXECUTIVE VICE PRESIDENT  

Mike McManus                                                                Nancy Grace 

108 Morningview Pl                                                        12904 Astorwood Pl 

St Augustine, FL  32086-5606                                        Riverview, FL  33579-7028 

pmhastings@msn.com                                                   ngrace54@verizon.net 

c  904-655-1512                                                               cell  813-546-2609 

Ofc  386-684-1666                                                           Ofc  813-662-2004 

Postmaster-Interlachen, FL                                         Postmaster-Mango, FL 

 

GULF ATLANTIC VICE-PRESIDENT                                    GULF-ATLANTIC VICE-PRESIDENT 

Erica Carmichael                                                                 Arch Rogers 

4218 Sonoma Dr                                                                 9909 Turtle Dove  

Valdosta, GA  31602                                                           Tallahassee, FL  32312-4024 

ericacarmichael@aol.com                                                 archnole@me.com         

cell  229-563-0020                                                               cell  850-228-5050 

Ofc  229-241-0419                                                               Ofc  850-559-6753 

Postmaster-Madison, FL                                                     Postmaster-Crawfordville, FL 

 

SOUTH FLORIDA VICE PRESIDENT   SOUTH FLORIDA VICE PRESIDENT 

Patricia Copeland-Johnson    Victor Lopez 

1360 W 2nd St      1841 Lorenzo Ln 

Riviera Beach, FL  33404-7208             Oviedo, FL  32765 

Cell  561-386-7711     407-739-6872 

Ofc  561-385-6954 

patriciacopeland1@att.net (if you email patricia,  victorvl8892@gmail.com 

please text her.)     Postmaster-Casselberry,  FL 

Postmaster-Palm Beach, FL 

         

SUNCOAST VICE-PRESIDENT                                                SUNCOAST VICE-PRESIDENT 

Sherry Jude                                                                             Rick Pasek 

2968 Parrott St                                                                       1037 Santa Cruz St 

North Port, FL  34286-6062                                                  St. Augustine, FL  32092-4789 

sherryjude@yahoo.com                                                        Rpasek1@att.net                                                

cell 941-330-6299                                                                   cell 904-945-5341 

Ofc 941-445-7602                                                                   Ofc  386-325-4137 

Postmaster-Englewood, FL                                                    Postmaster-Palatka, FL 

mailto:pmhastings@msn.com
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SECRETARY                                                                               TREASURER 

Lori McDonough                                                                      John Newbold 

4660 NE 38th PL                                                                         P.O. Box 121 

High Springs, FL  32643-5624                                                 Plymouth, FL  32768-0121 

lorim@lightlink.com                                                                 johnnewboldpm@gmail.com 

cell  229-815-0541                                                                     cell 407-491-1568 

O  386-983-2711                                                                        o  407-889-5598 

Postmaster –High Springs, FL                                                  Postmaster-Plymouth, FL 

 

RETIREE PRESIDENT                                                                   EDITOR 

Mike McCullough                                                                        Ralph Viegelmann 

3325 N 68th St                                                                               10173 N Suncoast Blvd, lot 51 

St. Petersburg FL  33710-1423                                                  Crystal River, FL  34428-6704 

Bucs0227@aol.com                                                                     ralphvsr@earthlink.net 

727-656-0015                                                                               607-592-4415 

 

CONVENTION COORDINATOR                                                  ADVERSE ACTION CHRM 

K.C.  Peaden       Tim Daulton 

3440 Lake Center Dr.  #13-108     5 Wakeshire Pl 

Mt. Dora, FL  32757      Palm Coast, FL  32164 

407-756-0495       803-412-0073 

        Nowins22@gmail.com  

        Postmaster-Daytona Beach, FL 

UPMA FL STANDING COMMITTEES 2018-appointed by President 

Adverse Action –Mike McManus, Patricia Copeland-Johnson 

Budget-John Newbold 

By Laws-Mike McCullough 

Convention 2018-KC Peaden 

Editor-Ralph Viegelmann 

Legislative-Patricia Copeland Johnson 

Membership-Nancy Grace, all members 

Memorial/Chaplain-Adell Johnson 

Nominating-Erica Carmichael 

PAC-Arch Rogers 

Parliamentarian-to be announced 

Policy/Resolutions-to be announced 

Postmaster & Manager Development-Erica Carmichael 

Scholarship-KC Peaden 

Time & Place/Convention 2019-KC Peaden 

Webmaster-Marvin Marley 

mailto:lorim@lightlink.com
mailto:Bucs0227@aol.com
mailto:ralphvsr@earthlink.net
mailto:Nowins22@gmail.com
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 Membership  
How important is it to you? 

          
 Well, I can tell you, it is absolutely important to your Florida Chapter Ex-
ecutive Board, and they are putting their money where their mouths are.  They 
have approved an exciting new program call Florida Bucks, intended to in-
centivize all members to spread the word and help us sign up new members.   
 
 In addition to the incentives I’ll describe below, we will also be giving a 
customized three ring binder to all EAS members who sign up after July 1

st
 

(other than at career awareness conferences; we’ll have some different incentives at those 
events).  These binders should be available by the end of September, but if you sign someone up 
sooner we’ll make sure they get one.  And, don’t forget, nationally UPMA is offering free member-
ship for six months when EAS members join. 
 
 It is the Board’s responsibility to lead, but we need your help.  Your president, Mike 
McManus, and the Executive Board have also allocated money for board members to attend the 
three career awareness conferences scheduled in Florida.  The first one in Orlando was an out-
standing success.  Mike McManus, Erica Carmichael, Victor Lopez, and myself attended. By work-
ing together, along with Darnea Williams and Sonya Livingston (who were there representing A+), 
we were able to sign up over 65 new members!  This is a great start and we have two more confer-
ences to go, and we will need your help in this ongoing effort.  You obviously see the value in be-
ing a member of UPMA, so share your experience with your fellow Postmaster, Manager, Supervi-
sor, or craft employee who is seeking upward mobility; let’s get them to join and become part of our 
team.  Read the promotion on page 5 and start recruiting! 
 

  

A Message from National Co-President and Incoming Florida Chapter President 

Anthony “Tony” D. Leonardi 
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Florida Chapter Membership  
Incentive Program: 

Florida Bucks  
 

 

Members who sign up new members will receive: 

$25 for EAS 

$10 for Associates                               

$10 for Retirees 

[Exceptions: Career Awareness Conferences, Postmaster Essentials and NSP classes, where the pay-

out would be as follows for signing up new members: $5 for EAS, $2 for Associates 

While we already pay some of the expenses for members to attend these events, we still want to show 

appreciation to people giving of their time. 

Any Florida Member Active or Retired is eligible for this program!    Credit is received for signing 

up a new member and ensuring that their name is on the 1187, to be will be tracked by the Chapter 

President and the Chapter Treasurer.   

 This credit may be used to offset expenses incurred for any of the following events: Legisla-

tive Summit, Chapter Convention, or National Convention.  No receipts are required; earned incen-

tive credits will be paid as stipends (IRS requires a 1099 if $600 dollars or more is earned in a calen-

dar year).  This is intended to be an incentive to attend these events, at which you are free to use the 

money for anything you wish while attending, including meals, entertainment, spouse’s registration, 

and any other expenses or incidentals.   

 We want you to help us drive membership -- and receive a token of our appreciation for do-

ing it!  In addition, we will be tracking the results and doing some special recognition at the Chapter 

Convention. 

We need you to get involved and help us make a difference!   

Tony Leonardi 

Co-President 

United Postmasters and Managers of America 

8 Herbert Street 

Alexandria, VA 22305 

703-683-9027 

tleonardi@unitedpma.org 
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FINANCIAL REPORTING CHECKUP 

 

Below is the Financial Reporting section of the Southern Area’s PRU (Postal Retail 

Unit) audit.  Not only is this information useful to our active managers, it can also pre-

pare you in the event of an Area Audit.  There are reference numbers to the F101 and 

Postal Bulletin that are helpful but if you have any questions please feel free to contact 

me.  If I don’t know the answer I will be sure to find out!  Look for more Finance infor-

mation in the next issue. 

Does the field unit manager/supervisor/designee confirm on a daily basis the complete-

ness, validity, and accuracy of the unit daily financial reporting and bank deposit(s)? 

(Ref: F-101, Section 2-4.1)         

1412 REVIEW - Did the Closeout clerk review preliminary unit PS Form 1412 information (print a preliminary PS Form 

1412 or view the PS Form 1412 in the RSS system) and any additional reports to ensure all entries have supporting 

documentation that matches that day's PS Form 1412? (Ref: F-101, Sections 2-4, 5; Unit Closeout: Support Docu-

mentation Crosswalk; Postal Retail Task List) 

CONSOLIDATION OF FUNDS - Did the Closeout clerk consolidate all the SSA funds to prepare the unit’s bank de-

posit (when in excess of $100 or for non-cash tenders over five days old)? (Ref: F-101, Section 9; Bank Deposit Prep-

aration Quick Reference) 

DEPOSIT - Did the preparer and witness (if available) make an independent count of the funds, verifying totals on the 

deposit slip match the amounts in AIC 751 and/or AIC 752, sign the deposit slip and place the deposit into the tamper 

evident plastic bag? (Ref: F-101, Section 9; Bank Deposit Preparation Quick Reference) 

NOTE: The bag should include the original deposit ticket, cash, money orders, checks and a single, system 

generated list or adding machine tape, showing the value of each check item. A witness must be used to veri-

fy the unit's bank deposit whenever possible. If no witness is available, leave the Witness Certification line on 

the deposit ticket blank. 

DEPOSIT DISPATCH/SCAN - Did the unit dispatch the deposit via Registered Mail and perform an Acceptance scan 

on the Intelligent Mail Device (IMD)? (Ref: F-101, Section 9, Bank Deposit Preparation Quick Reference; DM-902, 

Section 2-2.4, NIL Bill)                                                                                                                                                                                  

NOTE: If no deposit sent to the bank a NIL bill is completed and sent to Registry and deposits retained in AIC 

753.  

CPU TRANSMIT -  If the review site is a Host Office for CPU, are the CPU's PS forms 1412 and support documents 

reviewed for accuracy and completeness, entered and transmitted timely? (F-101, Sections 2-4, 5-6.2; Unit Closeout: 

Support Documentation Crosswalk)                                                                                                                                             

NOTE: Respond based on the performance review of last 5 days of PS Form 1412 and supporting documents.  

REFUNDS - Confirm that all refunds are validated by two individuals (where available) and the process is evidenced 

by the completion of PS Form 3533 (not required for PVI refunds). Randomly select ten PS Form 3533's from the last 

30 days if available. Does the PS Form 1412 refund AIC match the PS Form 3533 selection? (Ref: F-101, Sections 2-

4.1, 5, 21; Unit Closeout: Support Documentation Crosswalk; PB 22242 - 5/26/16) 

AIC’s - Randomly select a total of ten transactions no further than the last 90 days, if available. Is the required docu-

mentation on file and does the documentation support the entry on the 1412? Are the following AICs properly support-

ed with the required documentation, where applicable:  110, 114, 153, 264, 280, 453, 470, 486, 509, 523, 524, 526, 

528, 531, 535, 536, 537, 538, 539, 541, 546, 548, 551, 553, 554, 583, 587, 594, 608, 623, 624, 633, 636, 645, 646, 

676, 754, and 755.  (Ref: F-101, Sections 2-4.1, 5; Unit Closeout: Support Documentation Crosswalk; Postal Retail 

Unit Task List).  

                                                                                                                                                                                                                                                                                                                                                                      

Lori McDonough 

Secretary FL UPMA 
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Florida Chapter UPMA 

Treasurers Report as of July 31, 2018 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

Preparing Florida UPMA for 2019 and Beyond! 

Committee and Position Assignments 

 

As the incoming President one of my responsibilities is to appoint members to various committees 

and positions. I have listed them below and request if anyone would like to be considered please contact 

me directly by phone no later than October 15th to discuss. My cell is 1-203-376-9197.  

The appointments are Adverse Action, Chapter Convention Chair (to include Southern Officers 

Conference that we are hosting 2019),  Editor, Chaplin, Parliamentarian, and Scholarship. Please do not 

hesitate to call me if you are interested. I will bring my selections to the executive board in November to 

finalize. Once the appointments are made they will be for 1 year beginning November 1st 2018 and ending 

October 31st 2019. I will personally notify all members that have expressed an interest immediately fol-

lowing the board meeting.  

Thank you again for all you do and I look forward to serving you as your state president.  

Tony Leonardi      
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Training and Development 

Erica Y. Carmichael | Postmaster 

Gulf Atlantic Vice President 

 

 

 

To avoid Learning, Development and Diversity Center from being inundated with requests to 

check individual trainings records, please review your own training records to determine if you 

have completed this or any course by following the instructions below:  

On the Postal Blue Page Website  

 1. Click MY WORK  

 2. Under ESSENTIAL LINKS, click LEARNING MANAGEMENT SYSTEM (LMS)  

 3. Enter your User ID and Password (same as your ACE User ID and Password)  

 4. Click on LEARNING PORTAL  

 5. Under the first column, scroll down to MY LEARNER ACCOUNT and click TRAINING 

  ACTIVITIES  

 6. Your training records (file) will be generated for your review   

************************************************************************************************************** 

Postmaster Erica Carmichael, Madison, FL (APO) and PSE Clerk Sunni Cobb held a Customer Appreciation Day at 

the Pinetta Post Office (RMPO) on August 3, 2018, while highlighting the "LOVE FLOURISHES" Stamp.   

Customers came out to get information on their Shipping needs, Informed Delivery and stamp sales doubled as a re-

sult of the event.   

"A lot of times we forget about the smaller offices, but we truly enjoyed appreciating the customers in Pinetta and they 

seemed to enjoy the free giveaways, information and friendly customer service" stated Postmaster Erica Carmichael. 
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Legislative News 

HOUSE ANTI-PRIVATION RESOLUTION PICKS UP SUPPORT:  

Posted by Bob Levi on 08/22/18 

                The legislative resolution that proclaims House of Representatives opposition to a 

White House proposal to privatize the U.S. Postal Service picked up significant support dur-

ing the August recess. H.Res. 993 expresses "the sense of the House of Representatives 

that Congress should take all appropriate measures to ensure that the United States Postal 

Service remains an independent establishment of the Federal Government and is not sub-

ject to privatization." 67 members of Congress added their names to the bipartisan resolu-

tion during the recess, bringing the total number of cosponsors to 130. UPMA is providing a 

link for UPMA members to determine if their Representatives are H.Res. 993 cosponsors. If 

your member of Congress is not listed, please call his or her office to add the Representa-

tive's name to the resolution. The Capitol switchboard number is 202-224-3121. 

                In addition, President Trump's Task Force on the Postal System was directed to 

submit its report to the President "not later than 120 days after the date" on which the Presi-

dent signed Executive Order 13829, the Presidential action establishing the Task Force. 

The deadline was August 10. Thus far. there has been no White House statement relating to 

the Task Force, whether it was finalized, or if it was even submitted to the President. Never-

theless, there are tentative plans for a September 5 hearing on the Task Force findings be-

fore the Senate Homeland Security and Governmental Affairs. It is expected that the hear-

ing would be postponed should the report not be finalized, submitted to the President and 

made public prior to September 5. 
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Dear UPMA, 

I am writing to express my sincere gratitude for your $500 UPMA, 

FL Scholarship.  I was thrilled when my Mom shared the great 

news with me.  You have lightened my financial burden which will 

allow me to focus more on the important aspect of school and 

learning.  Thank you again for your generosity and support.  It truly 

makes a difference.   

Warm Regards, 

Alexis Carmichael daughter of Erica Carmichael   

 

*********************************************************************************************************** 

From the Editor’s Desk 

OPEN SEASON FOR FEHB 

November 12 to December 10, 2018 is the “Open Season” for Federal Employees and 

Retirees to enroll or change their health plans. 

I will admit right away that I am not an expert on Health Care.  BUT, we are eligible 

to take part in an excellent Health Benefits Program.  There are many plans to choose from, and at times 

it can be difficult and confusing! 

One thing for sure, we all differ in our requirements for health care.  We might be widowed or widower, 

a family of several, a single parent with children, or a parent or guardian of a special needs person. 

So, take your time and review the available plans.  It might take you a couple of hours to scour through 

the various plans offered, but it might pay you savings in the hundreds of dollars per year in reduced 

premium costs and/or deductibles. 

Elsewhere in this publication you will find an article on Medicare Part B for Retirees.  This is another 

area needs to be explored by Retiree’s and those soon to be Retiree’s. 

Just because you have been with a plan for a number of years does not mean that it is the best one for 

you.  Review the other plans and you might be surprised. 

In addition to the general health plans, there are also specialized plans for eye care, dental, etc. I have 

the eye care plan and dental plan and they both pay for themselves with the coverage that they provide. 

Here is an excellent web page for you to start looking and comparing: 

https://www.opm.gov/healthcare-insurance/healthcare/plan-information/compare-plans/ 

If it is difficult for you to type the above link, just Google “Compare FEHB Plans” and it will take you 

to the link. 

Ralph E. Viegelmann 

Editor, Florida Bugle 
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FLORIDA UPMA ANNUAL STEAKOUT  

SATURDAY, JANUARY 19, 2019 

BY:  Barbara Whidden 

While that seems like a long way off, it is really “just around the cor-

ner” so PLEASE mark your calendars now.  The next issue of FL 

UPMA Bugle will have ALL of the details.   

The price for the Saturday meal, filet mignon and all of the trimmings for $25.00/

person. 

FL UPMA Retirees sponsor this event BUT YOU DO NOT NEED TO BE A RETIREE 

TO ATTEND….We welcome all to attend…..If you are not a UPMA member but 

would like to join us, we will be glad to talk to you about membership in FL UPMA, 

as an active member, an associate member(PS employee aspiring to be a PM, Man-

ager, or Supervisor).   

The entire National UPMA Retiree Executive Board will be present..  The FL UPMA 

active executive board will be present and of course our FL UPMA Retiree execu-

tive board will be present.  Paula Hoeltzel, Marketing and Membership Manager for 

Signature Federal Credit Union will also be present and will be prepared to help at-

tendees with the cu app on your phone.  A number of the Signature Credit Union 

board members and credit committee have also committed to attend at their own 

expense. 

Last year we had active and retired friends/”cousins” from 17 states plus Florida 

for a total of 140.  Some moved to Florida when they retired, some time their Winter 

vacation around “steakout time”, but all have one mission in mind; they come for 

the opportunity to see their UPMA family…. 

National UPMA President-elect Dan Heins and First Lady elect Karen Hines will al-

so be joining us. 

Oh, I didn’t mention the location….Eustis, FL Community center on beautiful Lake 

Eustis.  Coffee and doughnuts ready at 10 AM and lunch served at 12 Noon.  Dress 

is casual.  There is also a playground on premise for those that would like to bring 

their kids. 

More details in the late October issue of “The UPMA Bugle”, on Facebook, and on 

our website.  If you have any questions, please feel free to contact me at 352 669 

5724 or Barbara.whidden@aol.com.  Hope you can join us…. 
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SIGNATURE FEDERAL CREDIT UNION 

We were formed almost 50 years ago as NAPUS Federal Credit Union, by Postmasters and for Postmasters….With the dwindling 

numbers of Postmasters and then Postplan, some tough decisions had to be made and thus Signature Federal Credit Union was 

born.   

Today, we have almost 30,000 members nationwide.   

WE offer very competitive rates on loans, savings, etc.  Our office is in the UPMA National Office  building in Alexandria, 

VA….BUT, WE ARE AS CLOSE AS YOUR TELEPHONE, 1-800-336-0284…Give us a call to check out our rates….We also offer, debit 

cards, VISA Affinity credit cards with low rates, and every other benefit that any bank or credit union offers. 

Our annual meeting is always held at our UPMA national convention.  The results of Board of Director and Credit Committee 

elections are announced at this meeting.  Every member of the cu receives a ballot via mail to be completed and returned. 

We thank those who stopped by our table at the FL/PR UPMA.  Hopefully, you are enjoying the backpack filled with pens, clips, 

tape measures, etc.  And, we know  you enjoyed the ice cold water in the cozies.  It was also out pleasure to host breakfast on 

Saturday morning at convention. 

The winners of our 2 $50. gifts were Rodney Boland, PM retired Perry Fl and National VP of UPMA retirees, and Mike Stokes, 

spouse of retired IN (now FL) Postmaster Sandy Stokes and Exec VP of our FL UPMA retirees…. Thank you all for entering. 

Remember to call 1-800-336-0284 to check out our rates, You will find all employees very service oriented. 

Thank you 

Barbara Whidden 

Signature FCU Credit Committee member 

 

 

 

 

 

 

 

 

 

 

 

 

Signature Federal Credit Union Executive Board 
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Notes from the UPMA National Convention 

Reno, Nevada 

Notes taken by Linda Carter, Pres, NC Retirees 

 

OVERHEARD IT FROM THE PMG IN RENO:  (Megan Brennan) 

• Our most important asset is our employees. 

• Demonstrate value of USPS every day 

• Be visible to customers in community 

• Reinforce our purpose every day to customers and employees 

• Keep the main thing the Main Thing - Service 

• Sign up, and encourage customers to sign up, for Informed Delivery. 

• Informed Delivery is not available in all areas. 

• Quarter 3 Financial Report should be released on August 9 

• Results of special presidential task force recommendations expected August 10 

• Following recommendations, we remain the COFs:  “Custodian of Facts”, not “Come Out Fighting”  

• We need the confirmed Board of Governors in place 

• New marketing strategy:  Add Value Space.  May order from L. L. Bean, when package arrives in includes promotional flyer 

from Cabela’s.  Takes Ad Mail out of the mail stream. 

• There are 159,000 of “US” who are eligible to retire today.  Huge opportunity for all others to advance. 

  

OVERHEARD IT FROM THE CEO: (David Williams) 

• Happy Birthday USPS!  243 years old on 7/26!  First PMG names on 7/25/1775. 

• Forty percent of world’s mail is delivered by USPS. 

• USPS connects people, families, government. 

• Every “touch point” creates our “Brand” 

• Everything the customer sees enforces our “Brand”  See our Brand through the customer’s eyes  

• Customers notice carrier uniforms, clean delivery vehicles, organized mail, condition of flag,  staff professional dress, front 

door mats, collection boxes.  

• Ensure we capitalize on every Brand Touch Point. 

• Delivery is our biggest cost.  One million delivery points added this year. 

• Focus on “Mastering Monday’s”.  Determine to have all service points on-time.   

• MPOO training is planned and addresses how to treat people 

• Checklists add value, but need to eliminate the “drags” on postal managers. 

• Amazon acknowledges no one can deliver as good as the USPS, but planning internally for expected growth in the business. 
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 OVERHEAD IT FROM CHIEF HR OFFICER/EXECUTIVE VP:  (Jeff Williamson) 

• In the last five years, 145 postal employees came to work and didn’t go home. 

• Management’s engagement has a direct impact on employee performance. 

• Engaged employees are two times likely to have an accident if manager is disengaged. 

• Leadership programs and career development are increasing.   

• Customer experience begins with employee. 

• We compete for business every day. 

• It takes an average of 176 days to hire a new employee.  This has got to change. 

  

 

OVERHEARD IT FROM UPMA ATTORNEY:  (Hartley Alley) 

• No one can take your job without Due Process 

• Due Process is benefit for federal employees only, not private sector (unless contract) 

• If you even “think” that you are in trouble, document everything, make copies, and keep copies at home.  You will not be 

allowed to go back to your desk and get copies if you are being escorted out of the building.    

 

 OVERHEARD IT FROM NEW UPMA PRESIDENT ELECT:  (Dan Heins) 

• My goal is to make your life as Postmaster/Manager better 3-years from now than it is today. 

• Look not at what was, but what is and what can be. 

• Be Happy NOW!  (quote from Earl Nightingale)   

  

OVERHEARD IT IN RENO:  (Miscellaneous) 

•  Five hundred eighty nine are pre-registered to 2019 National Convention in Conn. 

• Two hundred thirty eight people are signed up for UPMA Auxiliary, includes 15 BRATS. 

• Nine UPMA Scholarships at $1000 each were presented. 

• The UPMA Retired Scholarship is for all members.  Retirees just sponsor it.   

• The PAC Table collected $17,150.  First Timers collected $4285! 

• Every member should re-read, clip, and save the article by Dave Ravenelle in the Jan/Feb 2018 issue UPMA Leader – “About 

that Legal Defense Comparison”.   

• Sign up for “Keeping Posted” at www.keepingposted.org.   

• Sign up for UPMA Gold at upmagold@gmail.com 
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Banquet Night for the Florida Delegation 



  

 18 
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Top:  Color Guard during Opening Cere-

mony 

Right: Fallen Soldier Table 

Bottom: UPMA Veterans and the flags of 

the Armed Forces that they served with 
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UPMA Retiree President Jack Wilkins and  

PMG Megan Breean 

Right: David E. Williams, CO and Executive VP USPS 

Left: Hartley Alley, UPMA Attorney 

Right: David Ravenelle, UPMA Exec Director 

Below:  Co Presidents Sean Acord and Tony Leonardi 
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The Florida Delegation at work and at play! 
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Monday night we all broke away from the hotel and “Went Italian” for dinner! 
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Above:  Co-President Tony Administrating the Oath of Office to newly elected UPMA National President Dan Heins.   

Below:  Two men with new titles effective November 1, 2018.  Tony as Fl Chapter President, Dan as Nat President!! 
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TopLeft: Puerto Rico President  

                 Kendrick Comulada 

Top Right: We’re all business! 

Left:  Where else but a UPMA National Conven-

tion do you get a chance to ask the PMG a ques-

tion? 

Bottom: Jeffrey Williamson, Chief HR and Exec VP 
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I have just returned from the UPMA National Convention in Reno Nevada and was reflecting on the good time that 

my family and I had attending.  The Nevada State Chapter deserves congratulations on a job well done.  If you 

haven’t attended a National convention you need to put it on your bucket list.   

As many of you know this was the last convention for both of our Co-presidents in their current positions of leading 

this new organization.  Both of these fine gentlemen have done a great job of leading our organization and both 

deserve any and all accolades that are being sent their way.  At the conclusion of the National Convention during 

our banquet, recognition was given to both Co-Presidents.  I would like to express in this article my appreciation 

for our soon to be past Co-President Tony Leonardi.   

I first came to know Tony when we both served on the Executive board together.  Tony was always prepared to 

discuss any topic and had no problem expressing his opinion when it came to what was good for the organization.  

While I may not have always agreed with Tony it was evident to all his only concern was the membership.   

I really came to know and appreciate Tony when we both were on the campaign trail together.  We spent most of 

our time discussing the state of the organization and what direction we were headed. His passion for representing 

and protecting Postmasters was undeniable.  I knew that Tony and his opponent at the time did not like each other 

but Tony never once said an unkind word about his opponent.  Tony told me he respected his competitor because 

he was stepping up for what he believed was right for our organization. I knew then that Tony was a class act.   

Today they are now good friends.  

With the loss of Post Offices and subsequently Postmasters it was evident that NAPUS and the League could not 

be sustained.  While many did not want to see either organization fold Tony again did what was right for all Post-

masters.  Tony made the hard decision to work with the League to find a solution that was beneficial to both.  

These talks resulted in the creation of our current organization of UPMA.  I can only imagine how hard this was for 

Tony because of his love for NAPUS however because he loves all Postmasters he did what was right.    

I am sure these past two years have not been easy on either Co-president as both have strong personalities and 

differing opinions. I know Tony still made every decision on what he believed was in the best interest of every 

Postmaster, Manager and Supervisor in the Postal Service.  Tony has spent many nights away from his wife and 

daughter working for all of us.  As a family man who loves his wife and precious daughter I know this was a strain 

on Tony.  Time away from his family is time he will never get back but they all sacrificed for each of us.  Tony has 

never wavered from his duties and obligations for NAPUS and now UPMA.    

Tony has the Drive, Dedication, Determination and Passion to do what is always in the best interest of each of us 

no matter how he may have felt about an individual personally. As Postmasters both active and retired we are bet-

ter off today than we were five years ago because of Tony.  UPMA will continue to grow thanks in part to the work 

put in by Tony to ensure success. I will miss Tony and so will UPMA on the National level.  I am proud to be his 

friend and extremely excited to have Tony as the new Florida State Chapter President starting November 1
st
.    

The Florida Chapter of UPMA welcomes Tony and his family into our family we hope for many years to come for 

we know they will only make us better.    

Mike McCullough  

FL Chapter Retiree President  
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This edition of the Bugle is primarily about the National Convention in Re-

no.  Unfortunately I was unable to attend due to a family member being ill 

and passing away this summer.  I still thought I would submit an article that 

I thought might be of interest to some. 

During my career I was always looking for new challenges.  I was awarded 

Postmaster to four offices, 

OIC and special assignments to several other offices. 

A regular “shining star” that was me! (So I thought.) 

I have always believed that my career path was guided by God. No I’m not delusional because if we stop 

and listen to Him, we will be where we are supposed to be.  There was one particular office I just knew 

that I was the perfect candidate and surely would be selected.  Working so hard with staying on Plan, 

Budget, Safety etc... All my “I’s” dotted and “T’s”crossed. 

Surely this was God’s plan for me.  Several agonizing months later the selection was made and it wasn’t 

me.  Needless to say I was disappointed. 

Instead of pouting I decided it must of been meant not to be and that God had other plans for my ca-

reer future. 

Several months later I applied for a Postmaster position in a lovely little town which was close to my 

home.  I was awarded the office and eventually I figured out why God had sent me there. 

It was not only a great small office but I could still do the special projects I enjoyed doing for the Dis-

trict. 

More importantly there was a restaurant a couple of doors down from the post office where the sweet-

est young lady worked. I just so happened to have very special young man that I introduced her too.  

About a year later she became my wonderful daughter in law and eventually the mother of two of my 

precious grandchildren.   

There is a scripture in the Bible that says something about waiting on the Lord.  Psalms 27:14 

Having the faith and courage to be patient has truely been a Blessing for me. 

I’m so thankful for my USPS career and that I “waited upon the Lord.” 

 

Respectfully submitted, 

 

Sandy Stokes 

EX VP UPMA Florida Retirees 
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Medicare Integration with FEHB under H.R. 6076 

Full Disclosure – I don’t agree the government should be able to force anyone to take Medicare Part B and thus pay an 

additional health insurance premium.  I am licensed in numerous states to discuss and sell Medicare Plans & Medicare 

Supplements. 

Under H.R.6076 all Health Plans with at least 1500 participants can be considered to establish a Postal Service Health 

Plan open only for U. S. Postal Service employees and family members and U. S. Postal Service Annuitants and family 

members.  USPS active and retired members and family members must participate in the USPS plans.   

In addition, all USPS active and retired will be required to enroll in Medicare A & B.  Those plans who wish to offer a 

USPS pln under FEHBP must also provide a prescription drug program to which 

MEDICARE PART D PRESCRIPTION DRUG BENEFITS.—The Office shall require each Program plan to 

provide prescription drug benefits for Postal Service annuitants and family members who are eligible individuals (as 

defined in section 1860D–1(a)(3)(A) of the Social Security Act) through an employer group waiver plan offered un-

der subsection (b) of section 1860D–22 of the Social Security Act. The Federal Government, through the Office, 

shall be deemed the sponsor of such plan. 

What this means is the new Postal Service Health Plans will have the Prescription Drug Plans integrated into them so 

annuitants over 65 will not need to select Medicare Part D. 

Fee for Service Plans such as BC/BS, GEHA and others will have a “Basic” Self, Self plus One, Self and Family; 

“Standard” Self, Self plus One, Self and Family and; “Postal Service” Self, Self plus One, Self and Family.   

USPS active and retired will be required to take one of the Postal Service plans.  At age 65 all annuitants will be required 

to enroll in both Medicare A & B.  Some people think Medicare A is free since there is no additional premium but in fact 

you have been paying 1.45% each pay period for Medicare Part A.  Medicare Part B does have a monthly premium and 

varies in cost based on income levels as well as the current “hold harmless provision”. 

With the enactment of the bill into law the health benefits plans will have an immediate 9% reduction in premiums.  This 

will result in new Health Care Premiums and Medicare Part B premiums casting about the same amount as the current 

FEHB would be in 2018. 

BOTTOM LINE - How do we know this?  After talking with a number of Congressional Aides involved in the development 

of H.R. 6076 and Bob Levi at UPMA Headquarters, by forcing all postal annuitants age 65 (or older if working past age 

65) to enroll in Medicare A & B the risk exposure for the insurance companies is reduced because Medicare becomes 

the Primary and the FEHB Plans become secondary meaning the insurance companies will have a lesser amount paid 

out in claims.  The result of the lesser claims paid will mean reduced premiums over time for the employee, the annuitant 

and the USPS.  If it all works the way it is supposed to, it will be a “wash” (the same cost for FEHB Plans + Medicare B = 

the current FEHB) for the annuitants of the USPS and an overall reduction of the premium amount for both active USPS 

employees and the USPS. 

        Patrick Harkin, ChFEBC    

                    UPMA Retired     

                    Carolina Beach NC  28428 

Addendum by Bob Levi 

Not ALL retirees would be required to enroll in Medicare Part B, only those that are Medicare eligible. Only those who 

have retired after January 1, 1983 and have paid the Medicare payroll tax for 40 quarters would enroll. In addition, those 

living in communities without Medicare providers or those would suffer significant financial harm would be able to opt-out 

under the Senate bill S. 2629 

Also, Medicare participants who make use of the Medicare rebate available under many FEHBP plans would come out 

ahead. 

Bob Levi, Director of Government Relations, United Postmasters and Managers of America, 703-683-9027  
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